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Our Mission
It is Victory Camp’s Mission on provide a safe, caring environment for children and teens to have a
life changing experience with God.

Purpose of VC Staff/ Summer Leadership Program
We believe that God has entrusted each and every camper that attends Victory

-~ 0“ ( Camp to our care, therefore we feel that it is a great honor and responsibility to
be a part of the Victory Camp intern/ staff program. Our desire is to equip each
E'r of our interns/ staffers to excel at their designated job, grow in their personal
0« relationship with the Lord, conduct their lives with character and integrity, and
to effectively minister the Gospel of Jesus Christ.

Statement of Faith

Victory Camp is a Christian non-denominational camp, therefore the program and activities of
Victory Camp are based upon the following beliefs:

1. Webelieve in one God, eternally existing in three persons: the Father, Son and the Holy Spirit.

2. We believe man is created in the image and likeness of God, but through Adam’s transgression and
fall, sin came in to the world and upon all flesh.

3. We believe that man’s first step toward salvation is godly sorrow that works repentance. The new
birth is a necessity to all men. When a person receives God’s gift of salvation, by grace through faith
in Jesus Christ, it produces eternal life.

4. We believe that Jesus Christ died, was buried, was resurrected from the grave, and ascended into
Heaven where He is seated at the right hand of the Father as our High Priest and Advocate.

5. We believe in a personal and imminent return of our Lord Jesus Christ, and that He will set up His
kingdom on earth.

6. We believe that healing is provided for the whole man: spirit, soul, and body, wrought by the power
of God through the prayer of faith and the laying on of hands. It is provided in the atonement and is
the privilege of every child of God.

7. We believe in the baptism in Holy Spirit and fire as a gift from God to all believers in this dispensa-

tion and is received subsequent to the new birth. This experience is accompanied by the evidence of
speaking in other tongues as the Holy Spirit gives utterance.

Victory Camp is a ministry of Living Stones Church, Alvin Texas.
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THE BIG 12: Rules for Campers, Interns, Staff & Leaders

M NO PROFANITY.
Each camper, intern and staffer will refrain from any use of profanity

H. NO DRUGS, ALCOHOL, SMOKING, WEAPONS OR FIREWORKS.
The possession or use of alcohol, non-prescription drugs, tobacco, firearms, knives, weapons of any kind or fireworks is
prohibited.

O.NO ELECTRONICS.
Stereos, iPods, CD players, televisions and gameboys are not allowed.

1. MODESTY IS KEY.
Everyone should dress in a modest manner which exhibits Godly character.

[2. NO PRANKING.
Fights using shaving cream, silly string, food, water, etc. are prohibited in all buildings and areas of Victory Camp.

C.NOPDA.
Public displays of affection with the opposite or same sex are not allowed.

T.FOLLOW CURFEW.
Everyone should be inside their assigned dorm by the announced curfew.

Y.NO FIGHTING.
Physical or verbal altercations are not permitted between campers and camp workers.

dou BREAK, UBUY.
Persons or groups responsible for destruction of camp property will be responsible for replacement or repair cost of such
property.

M J¥C SERVICES ARE NOT OPTIONAL.
All campers must attend chapel services. lliness will be the only exemption upon approval of the camp nurse.

M MIGN OUT.
Anyone leaving campus or checking out early must do so through the camp office or nurse’s station. Staffers and interns may
not leave campus without permission of a supervisor or director.
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) Working Together

1. Interns are assigned to specific teams in advance; interns are not to change teams or jobs with
otherinterns unless it is approved by the intern supervisor or personnel manager.

2. If you are working in an area new to you, don’t be afraid to ask for help or instructions from the
intern or staff member in charge of that area.

3. If you need extra help in the area you are working, contact the intern supervisor or personnel
manager.

4. Treat your supervisor with respect. If a problem arises between an intern and their area leader
contact the intern supervisor or personnel manager. Don’t take matters into your own hands.

) Dating
It is Victory Camp’s standard that all interns and staff abstain from pursuing a dating relationship
with other Victory Camp staff members, campers, or other interns during camp. This rule is simply
for the purpose of keeping our staff/ interns focused on the Lord and the purpose He has for them at
camp. Victory Camp staff and interns are not allowed to give out their phone numbers or other
personal information to persons attending or visiting the camp. Under no circumstances is an intern/
staffer to pursue a romantic relationship with someone attending a camp. This includes excessive
flirting and romantic or sexual comments.

Friendliness

) Victory Camp’s goal is to make each camper feel special and loved. Every camper is to be treated as if
the entire camp is just for them. They are the whole reason we are having camp, so go out of your way
to make their stay here the greatest. As an intern/ staffer you have the privilege to interact with
the campers daily and to show them the love of Jesus. Be alert to those around you. Make sure no
one is left out or sitting alone. Remember to sit among the campers at meals and services as much
as possible, you are here to minister to them, not to each other. Leaders attending camp should be
treated in a friendly and respectful manner. It is not your responsibility to reprimand an adult leader.
Contact your supervisor if you need assistance with a situation.

Conduct and Discipline
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